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Abstract

The aim of this study to explore the effects of organizational psychological capital on the main
organizational result variables such as job satisfaction, organizational commitment, and ability
coping with stress. Data were collected from 298 employees of a governmental organization
and connected institutions in Ankara and Malatya/Turkey. The survey method was used by a
questionnaire including Organizational Psychological Capital Scale, Job Satisfaction Scale,
Organizational Commitment Scale, and Stress Scale with demographic information. Data
collected from the questionnaires were analyzed with SPSS 20.0. The results showed that stress
level (r=0,288; p<0,01) has a negative relationship with psychological capital; job satisfaction
(r=0,339; p<0,01) has a positive relationship with psychological capital; and organizational
commitment (r=0,292; p<0,01) has a positive relationship with psychological capital. In this
context, increasing the employees’ psychological capital increases job satisfaction and
organizational commitment attitude of the employees, whereas decreases the level of stress that
employees face.
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